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Be aware of Pension changes
There is a big change to Pension Assessment Rules proposed to occur next year and if you 
are an age pensioner or nearly at age pension age it will be in your best interest to know 
what your options are.
There is a Bill before Parliament at present which aims to 
apply “deeming” to Account Based Pensions (ABP) that are 
started after 1 January 2015. Many know them currently as 
Allocated Pensions. If the bill is passed it could have a major 
impact on Age Pension or Allowance recipients. How it may 
affect you will depend entirely on your financial position. 
Some people won’t be affected at all, whereas others may be 
impacted significantly.

If you set up an ABP today the assessment under the 
Income Test is calculated by using the annual income you 
elect to receive less a deductible amount or non-assessable 
amount (which is based on your life expectancy). For 
example a 65 year-old male has a life expectancy of 18.54 
years. Assuming an account balance of $200,000 divided 
by 18.54, equals $10,787 pa that is not assessed under 
the Income Test. So if you were to draw $10,000 pa then 
nothing would be assessed.

An ABP started before 1 January 2015 will retain this 
method of assessment provided you are already receiving 
a Centrelink benefit. An ABP started after that date will be 
considered a financial investment and subjected to deeming. 
If your age pension is currently based on the Income Test and 
you don’t start your ABP until after1 January 2015 will result 
in a higher assessable amount of income and unfortunately a 
reduction in Centrelink benefits. Anyone who is still working 
or receives a Government super pension is also likely to be 
affected adversely.

You may be currently assessed under the Assets Test, 
however the proposed changes may tip you over to the 
Income test. Additionally deeming rates are very low at the 
moment but when they begin to rise, which will happen one 
day, the effect would gradually worsen.

Some other aspects of this new rule also make it difficult 
for you to plan the future. If you currently have an ABP 
and change providers after 1 January 2015 you will become 
assessed under the new rule. If, after that date, you aggregate 
several pensions into a new account with the same provider, 
it will also trigger the new deeming rule.

One of the few situations where the current rule 
continues to apply after January 2015 is an ABP passing to a 
spouse who is a Reversionary Beneficiary (not a Nominated 
Beneficiary).

There is a lot more to these changes and you should make 
sure you talk to your Goldsborough adviser to see what 
strategy will suit you best in the future. We will know what 
the exact new rules will be once the Bill is passed. When that 
happens we will let you know.

If you do not wish to receive future editions of this 
newsletter please phone Freecall 1800 633 630 or  
email mail@goldsborough.com.au and request that your 
name be deleted from the distribution list.

ABN 89 064 640 142
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Director
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Colin, you left GM Holden in 2009. What factors 
contributed to the decision to retire?

The company had done its best to accommodate my health 
issues. I had ignored doctor’s advice for years until the last 
medical finding of a serious health issue. A second opinion 
was sought and in consultation with Holden they assisted 
in my retirement under a Total & Permanent Disability 
Separation. 

What made you decide to seek financial advice?

When you have never had money and suddenly you have a 
lump sum, what do you do with it? A bad investment or poor 
judgement decision can mean you could waste it or worse, 
lose it all together. It’s not my field of expertise.

Any particular reason why you chose 
Goldsborough Financial Services?

Seminars were, and are still offered to come along and listen 
and learn. If you like what you hear and it makes sense, you 
have a gut feeling, “I trust this person.”

As I recall, you had a long battle with your super 
fund and insurance company in order to receive a 
disability insurance payout. Was it worth it?

Superannuation insurance is rarely talked about or 
considered by most until it’s needed and insurers have a 
unique set of rules to adhere to. We trust our unions and 
employers to have looked into the super funds. It reflects 
well upon a business if most people who claim their insurance 
benefit actually get it.

It may be the last money you will ever earn. You must seek 
an independent lawyer as they are a source of knowledge 
and advice. Keep all records in writing. Not all lawyers are 
equal, shop around until you find a sympathetic one. 

Any tips for someone considering retirement 
based on disability?

Super disability is not the same as Centrelink disability. Go 
directly to Centrelink with all the financial paperwork, as 
they start counting days from when you first register with 

Centrelink. You may get a disability pension faster than 
the TPD insurance as it can take years. Don’t be afraid of 
Centrelink as they are your new employer. Take notes 
and then seek an interview with your financial planner. Go 
away and seek knowledge and information from any and all 
sources. Make an informed and calculated decision based on 
all your knowledge. Remember it’s about you.

You’ve both travelled extensively during your 
retirement. Do you have a favourite place to visit? 
Why?

Dubai. It’s the most vibrant city in the world and they are 
always trying to be the best in the world. it entices us back to 
see more.

Is the type of travel you do limited by your 
health?

We always pay for a longer stay as the usual occurrence is 
for one or both of us to be unwell for several days whilst 
away. As we age the trips will take longer. No hiking, safari 
rides, no polar escapades, no skydiving or bungee jumping.

Any tip’s for people travelling with a disability?

Take a break in long flights as a stop over to a destination, 
sometimes it’s a free offer. For temperature controlled 
medications ask airline stewards to place them in a fridge 
onboard the aircraft. Take documentation from your 
Australian doctor about your medication.

How would you describe your relationship with 
your financial adviser?

He and Centrelink are the only ones who know our financial 
position. He helps to make it, we spend it.

In one word, how would you 
describe your adviser? 

Listener.

LACHLAN HARVEY 
CFP®

Authorised Representative 
(227293)

Lachlan’s 
conversation 

with his 
client…

COLIN  
WITT

Pictured: Colin and Jennifer Witt
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AGED CARE 
costs to rise

The much talked about changes to Aged Care are 
coming closer to taking effect. From 1 July it will be 
more expensive under the new means tested fee which 
replaces the current income tested fee. This is due to the 
means tested fee including an assets test component on 
top of the existing income only testing applied.

To help illustrate lets look at a case study of Jill aged 
85, she is entering into an aged care residence and has 
sold her house for $650,000, she uses $300,000 as a 
bond upon entry leaving her $350,000 at call in her bank 
account.

Ongoing Care fees Before 1 July 2014 After 1 July 2014

Basic daily fee $16,650 $16,650

Income/Means 
tested fee

$1,561 $9,921

Total $18,216 $26,576

By delaying her entry to aged care an annual 
increase of $8,360 will result. 

It is not always possible to bring forward entry into 
the aged care system as eligibility depends on your 
health and an ACAT assessment. However there are 
many people who delay entry well past what their 
families would prefer and this increase in fees could help 
entice someone needing care to bite the bullet and stop 
delaying their inevitable entry.

The introduction of the means tested care fee makes 
it all the more important to seek financial advice to 
consider strategies that reduce a resident’s assessable 
income and assets. For example the use of an annuity 
could assist with the income assessment. Looking at 
Jill’s position in our case study above, if she invested 
$200,000 into an annuity it would reduce her Income/
Means tested fee to nil before 1 July 2014 and to $8,081 
after. That is a reduction of $1,840 pa. In Jill’s situation 
the annuity would also provide an increase in her Age 
Pension of a further $3,328 pa. 

Other considerations will become more pronounced 
with the introduction of the Aged Care reforms such as 
whether to keep the house or not when moving to aged 
care. We will discuss this in the next newsletter.

Goldsborough are holding two 
seminars on aged care at 6.00pm on 
29th April or 27th May. If you would 
like to attend please contact us on 
8378 4000 to confirm a place.

How to protect 
your retirement

Every year Australians gift an impressive $22 billion to 
their adult children and grandchildren, and this does not 
include unpaid babysitting. The majority of funds go to 
helping children buy their first property and tide over 
tough times. 

To assist a child to acquire their first property the 
most common options are to provide a lump sum 
payment to increase the deposit or to be a guarantor 
of a mortgage. When a person becomes a guarantor it 
is usually assumed that the guarantor will never actually 
need to pay off the loan, however this is not always the 
case. You are legally required to pay back the whole loan 
if a child cannot meet repayment, and this could have a 
significant impact on your finances and retirement.

If you are a guarantor or considering becoming one, 
you should discuss your children’s life insurance cover 
first. Will they be able to cover their living expenses if 
they or their partner are unable to work due to injury or 
illness? 

If a child is going through a tough time most parents 
will do their utmost to provide both emotional and 
financial support. They do this without the consideration 
of their own finances and the long-term impact this can 
have on their retirement. 

The unwelcome fact is that one in five families will be 
impacted by the death of a parent, serious accident or 
illness that renders a parent unable to work. Two thirds 
of families with children cannot meet their expenses 
beyond 12 months if the main breadwinner passes away. 
This means that it is more likely than we would like 
to admit that a child will at some point in their life go 
through a tough time. 

To save your own retirement funds, help your 
children help themselves! By encouraging your children 
to take out the appropriate level of cover you can 
ensure that they have their own very valuable safety net, 
so you can focus on providing emotional rather than 
financial support.

If you want to help your child financially you may want 
to consider helping with the cost of insurance. By paying 
for insurance for the first few years 
until your child can afford the cover 
themselves means that there will be a 
cover in place if needed.

SAM MARTIN CFP®

Authorised Representative (252676)

MICHELLE BRANDELL 
B.Com, Grad Dip Wealth Management

Authorised Representative (420121) 
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There has been significant media coverage recently regarding redundancies, Holden, Qantas, 
SA Lotteries, Rio Tinto, BHP and various Government departments to name a few. 

It is not just the household name companies that are making people redundant, there are many small to medium sized 
businesses that also have to make employees redundant, often as a flow on effect of the bigger companies downsizing.

Most people who are made redundant — either forced or voluntarily — are really uncertain as to what to do next.  
The experience can be disheartening and confronting, even when you have chosen to leave the employer.

Here are some tips to making the transition smoother:

1
TAKE STOCK review your entitlements, superannuation, etc and ensure that you are receiving 
everything you are entitled to. Also, if your employer offers out-placement services, take advantage of 
them. This can include assistance with your resume and giving you access to resources and information that 
you might otherwise have to find yourself.

2
BE REALISTIC friends and family will encourage you not to despair (like “don’t worry, you’ll easily get a 
new job”), when sometimes the opposite will be the reality. Take time to research what you want and look 
realistically at your prospects. Go online, go to a recruitment agency and treat finding a new job like your 
new job.

3
DON’T SPEND when the redundancy money goes into the bank don’t rush out and get that new car, 
pay for a holiday or book the builder for renovations. Now is the time for common sense to prevail. Don’t 
spend it before you get it. Now is the time for restraint.

4
DON’T HIDE while adding money to super or paying off the mortgage may seem the right thing to do, 
retaining access to funds, at least until you are back on your feet, is very important. If you need to pay 
off debt, make sure it is the high interest debt first, like credit cards. This can also assist with accessing 
government support.

5
MAKE A FINANCIAL PLAN understand what you spend, and where. Make time to do your budget 
and engage a Financial Planner to assist if you think you need that support. It is vital that you review all of 
your expenditure and ensure that you don’t get rid of costs for the sake of it, like some insurances, you 
could regret it in the future.

6
PERFECT YOU RESUME take the time to understand where you are at, where your industry is and 
where you might go next. Most people have never had formal career counselling, guidance or professional 
employment advice. Now might just be the right time to do that.

7
UP-SKILL now might be the perfect time to move up, re-skill and re-tool yourself. When you do this, 
investigate where the employment opportunities are so you re-train for your own benefit and where you 
see the best job opportunities.

8
SELF HELP rather than sit around and wait for the opportunities to come to you, get out and keep active 
and healthy, it is vitally important. Remember, being made redundant can be an emotional time so use some 
of that emotion for personal betterment.

9
VOLUNTEER joining a community group, or volunteering, can be a great way to keep active and expand 
your network, it can also lead to employment opportunities. You may also learn valuable skills that can 
assist with future employment.

10
WHO YOU KNOW now is not the time to sit in silence. As well as talking to recruitment firms and 
submitting job applications, use social media (LinkedIn, Facebook and Twitter) to connect  
with people who could be your next employer. Make sure that you maintain regular  
contact with these professional networks and keep yourself visible, you never know  
what may come of this.

Redundancy CONUNDRUM!

BRENTON MIEGEL CFP®

Authorised Representative
(227297)
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Will Chapman
We get up close and personal with Goldsborough  
Adviser, Will Chapman to find out what makes him tick.

Why financial advice?
What I love is that Financial Advice is simply about helping people. You help  
them financially to achieve their goals and it doesn’t have to be complicated  
to get a great result.

How would you sum up Goldsborough in three words?
Dependable, Responsible, Approachable

What is the best advice you’ve ever been given?
Start early. My first investment was made within a year of leaving school;  
start now no matter what your age.

What is the most important thing an advisor can do to  
help their clients? 
Listen and understand what they need; in some cases it’s also important to point out the things they haven’t yet thought of!

If you were Prime Minister for a day, what would you do?
Control expenses. Any entity be it Government, a household or a person simply can’t spend beyond its means in the 
long term.

What is the biggest challenge facing investors today?
Investors trying to pick the right market or timing the market. They can find themselves chasing the market and missing 
the upswings.

What has been the biggest highlight of your career?
Getting to learn something new everyday is my broad highlight. Breaking free from working in a large financial 
corporation was also a great step.

AFL, NRL, soccer or other?
AFL and Cricket. And Tennis. And just about any other sport…

What is your favourite style of coffee?
Preferably hot, if not then I’ll take an iced coffee!

If you could invite three people to dinner (dead or alive), excluding friends and family, who 
would they be?
Bill Gates as he’s spent his career speeding up peoples lives and now focuses on helping those who are left behind. 
Nelson Mandela because he achieved what he believed in with such humility. Antonin Carème because he could cook 
the most amazing dinner for us!

Complete this sentence, if I wasn’t in advice, I would be…
Probably still talking about investments

What are your hopes/dreams for retirement? 
I’m young enough to still think I want to work in some capacity past retirement age, but I’m sure spending some days 
sailing or fishing would be enjoyable.

in  House ADVISER PROFILE

WILL CHAPMAN DipFS(FP)

Authorised Representative (311745)



UPCOMING 
seminars

2014

NEW 
in 2014

TUE 15 APR
TUE 13 MAY

2.30pm and 6.00pm
Retirement &  
Redundancy
A must for those  

approaching retirement,  
taking redundancies or  
experiencing income  

difficulties in retirement

Goldsborough can help  
relieve your  

financial worries.

Bookings essential 
Telephone 8378 4000

or online at  

www.goldsborough.com.au

TUE 29 APR
TUE 27 MAY

6.00pm
Aged Care  

Information Evenings

If you do not wish to receive future editions of this 
newsletter please phone Freecall 1800 633 630 or  
email mail@goldsborough.com.au and request that your 
name be deleted from the distribution list.

Disclaimer Statement
This newsletter contains general advice only and should not be relied upon as a substitute for financial product advice. None of the 
information takes into account the investment objectives, financial circumstances or investment needs of any particular investor. You must 
therefore assess whether it is appropriate, in the light of your own individual circumstances, to act upon the relevant information. It is 
advisable that you obtain professional independent financial advice before making any investment decision based on the information provided.

MARKET & ECONOMIC 
overview

INFLATION — The December 2013 quarter saw inflation post its strongest final 
quarter outcome in 5 years. Headline inflation rose by 0.8% taking the annual rate to 
2.7%. This is well past the mid point in the RBA’s 2- 3% target range.

EMPLOYMENT — Employment decreased late last year with the unemployment rate 
remaining at a 4 ½ year high of 5.8%.

CONSUMER CONFIDENCE — The Westpac-Melbourne Institute Consumer 
Confidence Index fell 1.7% in January to a six month low. This was due mainly to the 
weak employment market weighing on sentiment. Although sentiment declined for a 
second month in a row, it remains in positive territory and is 1.9% above its long run 
average.

BUSINESS CONFIDENCE — As measured by NAB, increased to a 2 ½ year high. 
This was due to a sharp lift in trading conditions and profitability.

RETAIL — Sales exceeded expectations for the fourth consecutive month in 
December.

BUILDING — Annual building approvals rose late last year to hit their highest levels 
since 2010.

Regional Comments
UNITED STATES — GDP growth was as expected, unemployment fell by 0.3% 
to 6.7%. Retail sales rose however housing activity was adversely affected by some 
continuous bad weather. Overall, a positive outlook and result.

EUROPE — The European Central Bank kept rates the same, Eurozone inflation 
was at 0.7% CPI for the year and industrial production and retail sales both rose. 
Unemployment remained at 12.0%, slightly better than the 12.1% expected. Again, a 
positive outlook.

CHINA — Inflation eased to 2.5% with the economy growing 
by 1.8% in the December quarter for an annual rate of 7.7%, this 
appears to be a steady situation.

Bookings essential 
Telephone 8378 4000

or online at  

www.goldsborough.com.au

Goldsborough is a referral based business
The biggest compliment any client can give us at Goldsborough 

is the referral of a friend, relative or business associate who 
could benefit from our services.

As an indication of our appreciation for the referrals that we receive from our 
clients, we have instituted a quarterly draw where the names of the referring 

clients for that quarter are put in a box and one is drawn out.

The winner of the draw receives a 
$100 shopping voucher!

We have pleasure in announcing the winners of our ‘Referrers Award’  
for the December quarter are Malcolm and Heather Allen — 

congratulations, your voucher is on its way.

GLENN TODMAN CFP®

Director
Authorised Representative (227295)
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